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En este artículo se analiza la integración de
mujeres rurales, que se definen como “amas de
casa”, al trabajo asalariado en la industria
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de género’. El trabajo está basado en una
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a partir del año 2000, momento del apogeo de
la industria maquiladora en este estado, con
seguimientos en 2002 y 2005.
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Abstract

From housewife to worker: from the house to
the transnational industry

In this article is analyzed the integration of
rural women, who are defined as ‘housewives’,
to the salaried labour in the manufacture
industry, taking the case of the installation of
manufacturers in the rural areas of Yucatán.
The conceptual fields of ‘gender’, ‘generation’
and ‘identity’ are mentioned, besides that of
the ‘gender world order’ and ‘gender local
regimen’. The work is based on an
ethnographic research done in Yucatán from
2000, when such industry was at the apex in
the mentioned state, with follow-ups on 2002
and 2005.
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where assembly industries are settled since 1995. In the light of the researches
performed between 1999 and 20051, I wonder of women's incorporation to
transnational enterprise produces the identity transformation of them in the work
field as well as in the gender. This interrogation is also inspired by the deep study

he present work is inscribed in the framework of the studies on women's
identity transformation in favor of their incorporation to workforce. The
article is supported on data collected in the northern Yucatan, in a region

1 Most of the data on which this article is based come from a research performed between 1999 and
2003, financed by the CRSH and entitled: Perspectives on Social Change in Yucatan (Mexico) at the
time of the assembly factories. However, there have also been used other data collected in 2005, in
the framework of another research financed by CRSH and entitled: The Social Construction of the
Indigenous Farmer Woman in Mexico: Yucatan's Case. Particularly I appreciate my research assistants'
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of a work by Beatriz Castilla Ramos on women's work in a second- generation
assembly factory in Merida, i.e., an assembly factory that incorporates new
technologies. I this way, the researcher described and analyzed convincingly the
emergence of a new worker figure among the women working there (Castilla,
2004). It is too soon, it seems to me, to wonder if such phenomenon exists in the
Yucateco rural environment, mostly considering that my research was referred
to first-generation assembly factories in the confection sector. On the contrary,
I wonder if, for this environment's women, the fact of working in an assembly
factory really questions their insertion in the private sector and their home-
attachment. I wonder, as if, if the title of my article should not be enunciated
rather as an interrogation or even as follows: "Housewife or worker?" Inside this
exposition, the notion of 'housewife' must be understood as one of the terms of
the socially constructed dichotomies between two spaces, the private and the
public, between house and street, and between two process, production and
reproduction and this independently from the exact term that the interrogated
women used to about themselves. I will use here the house/street opposition in
the way the Latin American Feminists used it and that is equivalent to the house/
street opposition (Coole, 2000: 344).

To answer my question I will proceed in the following way: first, with the
intention of favoring my presentation's intelligibility, I will expose the context of
the assembly industry in the rural environment in Yucatan; in a second part I will
describe some of the results of my research which would be able to contribute
the understanding of housewife-worker relation. I will try to answer the first
interrogation with the help of the gender world order and gender local regime
concepts. After having defined these concepts in the third part of the
communication, I will concentrate on Yucatan's gender local regime, discussing,
in the fourth and last part, the relation between production and power.

help, Julia Filion and Lucie Gregoire, who participated in the recollection of the data and the treatment
of a part of the literature. This article is an amplified version of a lecture in the Latin American Studies
Association, in Puerto Rico, in March 2006.
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Yucatan's rural environment assembly factories
establishment

The settlement of the assembly factories in Yucatan is particularly interesting at
the extent that is a relatively recent phenomenon, in comparison to what
happened in other parts of the country or even in other places in the world. Even
though the establishment of assembly factories in Mexico's northern border
dates from 1965, in the Border Industrialization Program context, the first
assembly factory in Yucatan is settled in 1985, in one of the industrial parks
conceived for this purpose in Merida's periphery, in turn, the assembly factories
proliferation and their fast expansion in rural zones would happen at the same
time, only from NAFTA's validity beginning, in 1994. Between 1985 and 2001,
not less that 143 assembly factories were settled in this state, hiring, in their apex
period, 35 256 people. With NAFTA, i.e., between 1995 and 2000, around 44 of
these assembly factories in the confectioning sector, opened their operations in
a rural region located in the north of the state, known as the Henequenera region
(INEGI, 2003). However, there are only 32 assembly factories in the outskirts
of Merida; the social processes that favored the establishment of some of the
factories in the field and the continuity of some other still appreciatively define
this region2. Well now, some of these processes are referred to the relative
changes of the agricultural decadence of the plantings in the cooperative
framework and the consequent diversification of the population's income
sources.

It can be said the assembly factories establishment in the field was performed
in the Neo-liberal policies application in Mexico, and on of the most visible effects
of this establishment in the gender area was labor feminization. Actually, until
1995, women in Yucatan's rural areas did not have many opportunities to work
as factory workers. Generally, women's integration to labor market implied their
migration to the city, producing a clear distinction between the house-associated
space and the one associated with labor. The rural unfold of assembly factories
constituted one of the first occasions for this area's women to come out from the
purely domestic environment. Anyway, it was the most systematic of these
occasions for the rural communities' women to get integrated into the labor

2 This information in respect to the 32 remaining assembly factories outside Merida comes from the
IV Yucatan's Government Public Address, published in July 2005, and consulted on line on the December
11th 2005, at http://www.yucatan.gob.mx
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market without having to radically detach from the house. Nonetheless Yucatan's
assembly factories number decreased from 143 to 83 in September 2005, worker
women are still representing more than a half of the workforce in this sector, for
women's proportion went from 59 to 52 percent in the same period (INEGI,
2005).

Yucatecan Maya women integration into assembly factories' salaried work
would not have been possible without a set of previous changes in the production
area, changes that affected society. In the framework of the its inclusion to Neo-
liberal approaches on development, from the 1980's decade Mexican State
promoted a series of public policies which referred to agricultural activities
modernization and production rationalization. These policies had already been
validated in Yucatan, with the formulation, in 1984, of the Program of Henequera
Realigning and Integral Development of Yucatan, issued by the State and the
Federal Government in common agreement. The program explicitly referred to
the establishment of assembly factories in the state, but also included agricultural
measurements. These were, after all, to be better stated with the changes to the
Agrarian Law in 1991, changes which favored, among other things, the small
agricultural productive societies' formation in all he country and particularly in
Yucatan.

Public policies developed in the middle of the 1980's decade had in consideration
a set of infrastructural interventions, as roads and electrification, but also in the
socio-economical area, in health and education services; combined with a
particular economical situation, these policies manifested in the north of Yucatan
as the end of subsidies to Henequenera industry. This measure caused the
reduction of community land owners, as well as the decrease of field dedicated
to Henequen and agricultural diversification. Well now, the access to community
land organization implied not only the obligation to work in Henequen plantations,
but also to have the opportunity to have a milpa, one of the fundamental ethnical
references for all Mesoamerica. Men were workers in the plantations and milpa-
workers who transmitted this occupation from fathers to sons since the last
quarter of the 19th century; the change was significant.

As for women, their work in plantations and milpas was sporadic. As a matter
of fact, the Henequen plantation expansion had consolidated the delimitation of
the public and private spaces and had confined little by little women to the home
private space, of the family and family lot, which correspond the field around the
house, and that can be used for horticulture and small animals' breeding. As for
young women, and even little girls, we know that some of them back then were
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already working as maids with the capital's bourgeois families (Torres, 1998), a
situation which last during the whole the 20th century.

From the 1970's decade, the sons who did not have access to community land
lost their job, which forced them to emigrate towards Merida, then to Cancun,
which was started to be constructed on the Caribbean Shoreline and, in a rather
strange way, towards the United States 3. After suppressing the governmental
subsidies granted to Henequen's production and transformation, and in the
framework of different governmental programs destined to promote the agricultural
diversification, the producers who remained in towns were invited to make small
production associations under different legal forms. Thanks to these regrouping,
the societies became eligible for credits from the different government levels.
These small societies were multiplied in the 1990's decade, among men as well
as among women. This is how horticulture, bovine cattle rising, pig, turkey and
chicken risers saw the light, the same for artisan groups, mainly in women's case.
Still nowadays, this small societies carry subsistence activities which are, in
general, very little remunerative; people with little or no education between 40and
50 years old, who do not have any other employment possibility make up this
group. This generational difference is one of the aspects referred in my research.
In the next section it is my intention to present some of the results.

Gender, generation and labor in the Yucatan's rural
environment

The research upon which this article is supported did not directly allude to
assembly factories, but it considered them in the framework of the set of public
policies referred at the same time to the industrial field4. It was my intention,
indeed, to comprehend the integration of a part of the rural population to the
assembly factories, but also the insertion of another part of these in the small
productive societies' framework. Researches previously realized in the region
had shown a clear occupational discrepancy among generations (Baños, 2003)
and, of course, between the genders. My research's results, in this way, have

3 During the 1960's decade, certain men from the Henequenera region had taken part in the Bracero
Program, which consisted in recruiting seasonal Mexican workers to harvest in the United States'
southern farms. This international migration was brief in respect to Yucatan; besides, it involved a
limited number of workers who, on the other side, preserved their bonds to the communal land.
4 This research's results have been presented in Labrecque 2005a. Analyzed data in the present article
come from this work, but also from a tracing preformed after the book's publishing.
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Age groups 
Proportion 

(%) Absolute numbers 
  Migrants Sample total 
    
65 years and more 10  1 (0 woman) 10 
55-64 13 3 (1 woman) 23 
45-54 22 8 (1 woman) 37 
35-44 29 9 (6 women) 31 
25-34 72 34 (13 women) 47 
15-24 29 33 (15 women) 113 

been structured according to gender and generation (regrouping population
according to age decennials).

As I have aforementioned, changes in community land and the and of
Henequen production coincide with more intense education for boys as well as
for girls who, gradually, lost interest in agriculture or had the courage to search
for another employment's sources. In a study performed in the years 1990 and
1991 in five communities of the Henequenera region, Baños Ramirez proved that
two thirds of the families had already a son or daughter who was dedicated to
a salaried activity, in general outside the agricultural ambit and frequently in the
city (Baños, 1995a: 196). My study, developed in the same region ten years later,
corroborates the results, complementing them.

From a sample of 263 people -alder than 15 years old and distributed in
different age groups- I reencountered, indeed, in each one of them , but for the
65-year-old age group, to persons who had worked as salaried workers outside
their locality, particularly in Merida. The distribution was the following:

From this table we prove that the age group from 25 to 34 years old contains
the largest proportion of people who have worked previously as salaried workers
outside, it is 72 percent. Even though, the limited sample, we also proved that
there were salaried migrants in all age groups, immigrants who, save in the 35
to 44 year-old group, are mainly men. Finally, in the 15 to 24 year-old group we
have a proportion more or less equal of men and women. This data confirm, on
the one side the results of Baños Ramirez' research, and on the other side, that
salaried and immigrant work is far from being something new to Northern
Yucatan population.

TABLE 1
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If we observe from a rural-family point of view, the fact that young people
have to collaborate in the family support can be seen as a survival strategy that
consists of combining the incomes of the salaried work with the ones from the
agriculture of subsistence, to which appeal older men, the same as some women,
after the Henequen decadence (Baños, 1995b: 356). To sum up, 25 or 30 years
before the assembly factories were established in Yucatan fields, the population
in general was already familiar to salaried work, mainly women inserted in
housework.

In spite the production relations changed a lot during these two decades, we
cannot say that the models that rules men-women relations change at the same
pace. A series of life stories which I could register among women of all age, ten
years ago, tends to show that it is rather the opposite (Labrecque, 1994). Indeed,
the men-exerted control on women had been even intensified and was exerted
by means of a more sustained vigilance of the women's activities, particularly
when they moved outside. The result consisted of a kind of fear that incited
women to prudence and secretiveness, especially when it came to relate with
men. At a personal level, we could say that early in the 1990's decade, mainly,
there was an exacerbated dominion on women at the extent that women's work
would progressively question the masculine authority's material and economical
foundations. At a structural level, the State and its functionaries took the
succession of this dominion insisting in designing projects specifically destined for
women, but whose functioning models truly reproduced the authority such as
they know it in the familiar environment. Control on women, either in structurally
or personally, seemed to be the bet of the whole local society, which tended to
consider that women's true place was at home, or in any case, not far from it and
its values.

More than ten years after this study, we can ask ourselves because of what
happens in front of the systematic integration of women into labor, as in the case
of the assembly factories in the rural environment in Yucatan from the 1990's
decade. Do gender relations perhaps change significantly? Is masculine dominion
on women perhaps exerted always in the same form? In other words, this
dominion, does always imply the association made between women and the
private? Having in consideration these questions, in the coming lines I will
examine the jobs' itineraries of men and women of the sample, regrouping them
as I did above in different age group, and I will present the comments of those
informers on these itineraries.
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Jobs' itineraries according to gender and generation

The research allowed recovering the occupational itinerary of the sample-
included people. The questions which they were asked had a relation with the sort
of job, with the duties to be fulfilled, with the place where it was performed, with
the age the informer was at the time of working, with the time in the position, with
the fact of having received specific training or not and finally with the informer's
marital status then. I hereby propose to examine, first for men's case and later
for he women's, some of the results this questions generated, and immediately,
deepen in these results in relation to women who work or worked in an assembly
factory.

Men's itineraries

In men's case, these itineraries' compilation shows there are more similarities
than differences among the 35 to 44 year-old age groups and the 45 to 54 year-
old groups. Indeed, for the 45 year-old and older informers, all the occupations
gravitate around agriculture: all of the men worked in the Henequen industry,
either in the fields or in the shredders; some of them, besides, as journeymen for
cattle ranchers; other as bricklayers or builders; some other worked as bus or taxi
drivers or as janitors in the Hotel sector. In the 35 to 44 year-old group, we
observe that all men worked in the henequen industry, such as the men in the
previous age groups; actually they do not really distinguish from them, save for
the fact that some of them, besides also being drivers, were or are inserted in the
industrial field, for instance, as night guards, security guards, or maintenance
personnel -which coincides with the arrival of the assembly factories to rural
communities.

Since my investigation was carried out in locality where assembly factories
have been settled, young from these communities worked in them. This is the
reason why the oldest age groups, I mean, the ones from 25 to 34 and from 15
to 24 years old, have mostly all of the workers from assembly factories. It is clear
that the sample is slanted, in relation to current occupation. However, it is still
interesting to examine the former occupations of this population in order to
compare them with the preceding age groups. In the case of men between 25
and 34, most of them previously had worked in the services sector: clerks, hotel
janitors, cooks and bakers; it is only a minority the group formed by persons who
had already worked as factory workers, as builders and as farmers.
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Men from the 15 to 24 groups who had had a salaried job previously had
worked mainly in services (as general assistants, gardeners, storehouse janitors,
in hotels or even as stewards or night guards); then in other assembly factories,
and far at last in farming. Among men in this age group, 47 worked in assembly
factories, at the time of the questionnaire. From this number, 25 percent was in
his first job, 46 in the second and 17 in the third and the rest had been employed
in up to four different salaried jobs.

Women's itineraries

All 45 year-old and older women define themselves, above all, as housewives;
some, however, are integrated to the small societies of agricultural or artisan
production; other knit hammocks or home-embroider where they are given the
material; the ones who worked in a salaried job did so when they were single, in
the domestic service or as clerks, for instance, in a local store. There is a clear
break point between this age group and the one from 35 to 44. Whereas, the ones
from the previous groups were, save some exception, housewives, al women
between 34 and 44 have a remunerated job nowadays. The spread of occupations
was widened: knit hammocks or home-embroider as outsourcers; wash other
people's clothes; work as waiters or cooks in restaurants and practically all had
had between one and five salaried jobs.

As for women between 25 and 34, a majority worked in the services sector,
particularly as maidens, chambermaids or clerks. Even though, at the moment of
the interview, some of them worked in a local assembly factory, only one had
already worked in assembly industry. As for 15 to 24 year-old women, these had
worked previously in domestic service, in other assembly industries or as clerks,
and this in even proportion. Among the ones who worked in assembly factories
at the time of the interview, 33 percent were in their first job, 36 percent in their
second, 18 percent in their third and the rest in their fourth job, keeping the same
proportions as in men of the same generation.

The fact that, even young, men and women, had already worked in an
assembly factory tends to confirm what has been observed in another place, the
fact that young frequently change from factory to factory, either searching for
better work conditions or for a relative closeness to home, as an informant from
the 15 to 24 year-old group: "I'm here in my hometown… there is no difficulty
to walk. In Merida it wasn't the same because there I couldn't go out to walk, let's
say, because it is a city".
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The objective of the preceding paragraphs is to illustrate with higher precision,
according to gender and generations, the context where assembly factories
made their appearance in rural communities in the north of Yucatan. Data show
these assembly factories were settled in an environment where rupture with
agriculture was well rooted in men. As for women, at least the ones in working
age before the arrival of assembly factories always took part in an important way
in house works, such as the previous generations' cases, but these women were
or had been salaried workers at a large extent, either in the outsourcing sector
or in the services sector. In this way, the change from home to street must be
stressed in respect to women's case. Women's previous salaried job represents,
no doubt, an experience in the labor market that, even if it was not a laboring
training as such, it favored indeed their integration to assembly factories or, at
least, their younger sister's integration into this job.

From home to assembly factories, back home again…
And back to other businesses

But in a society where male dominion is so affirmed, how do we start to work
out of home if we are women?, How do we get into the assembly factory and
why? In the youngest woman's case, particularly single ones, it is often a brother
or a relative already working in the factory who incites them to apply for a job.
Once in their first job, they change it under their friends' advice, so they can be
together. It is expressed by a manager of a factory in one of the communities:
"sometimes, one goes and another five go too. Next are friends. A lot of people
leave (for another factory) because there they pay more. Other, because they
got married and their husbands don't want them to work… There are a lot of
people who go to another factory and later come back".

For married women, the fact that there is a family member in an assembly
factory seems to make the issue easier for the husband -we will come back to
this later. In this way, a 24-year-old informant affirms that her husband got angry
at her when she decided to work in the factory. In return, in this same case, the
husband got used to the idea when other family members got into the factory. As
a matter of fact, generally, young women got in the assembly factories to be able
to have money, facing their parents' incapability to provide them with it. This is
how Flor expresses: "I like earning money, so have my money, not to ask my
parents, having my own money" (informant 23 years old). Another young, about
factory-earned money, says: "it is mine; my dad doesn't ask anything from me".
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In respect to older women, after having seen a recruiting notice for an
assembly factory, not because they are eager to work there, but because of the
money -it is at least a more frequently expressed reason than in younger women's
case. Thus, a woman from the 35 to 44 year-old group affirms to have decided
to work in the factory because her son studied high school, and her husband did
not earn enough money, so she can help him a little. Finally, another woman who
belongs to the 45 to 54 year-old group (which is something exceptional for
assembly industry workers) says she went to work because "I needed some
money… it was not enough what he (her husband) earned".

The reasons why they get into assembly industry are foreseeable, so are the
motives to leave and return. Here is what some of the women from one of the
studied communities answered to the question that asked if they had already
worked in an assembly factory before and if they do it at the time of the interview
(in 2005). The answers have been laid out according to the informant's age, from
younger to older, in order to see if the reasons differed in respect to this factor.

I worked three years in the assembly factory. It's been two years since I don't work,
because of my children (informant, 23 years old)

I worked in the factory but I quitted five years ago, I got pregnant. I didn't go back
to work, to look after my daughter. One summer I sold shoes by catalogue. But it was
no use for they do not always pay (informant, 23 years old).

…and I liked my job really, but I had to quit (informant, 24 years old)

And her husband, present in the interview, adds:

…and she started to be missed by the children, because of this and that… so I didn't
want her to go, and that she stays here… I don't like it anymore; I don't want her to
go.

I worked in three factories. In the first one I was 18. After the second I decided to quit
because I had my child. Now I'm working in a third factory (informant, 25 years old).

I lasted three years in the factory. I moved from there because there was too much
pressure on me, there were lots of extra hours and they forced you to stay, and I don't
like it because some time you start a seven in the morning and it must be until six in
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the evening. I was very tired. And I quitted there and now I'm working in another
factory, I've been…I almost reach six years (informant, 25 years old).

I worked for two years in a factory and I quitted because I got pregnant. Here I sew,
cut hair, those things (informant, 27 years old)

It is my first year here (in the factory) and I have worked for six years (informant, 28
years old).

It is vary hard (to work in the factory) because he doesn't like it, because it takes a
lot of time from me, I can't look properly for the house, I don't pay enough attention
to the children, that's why he doesn't like it… now, well, we have problems because
of that (informant, 32 years old).

I have worked as a maiden in Merida… and I have worked in assembly factories too.
Ah! I've worked in a warehouse, in a shoe shop too. Right now I work in DIF and at
home (informant, 31 years old).

My husband supports me. At first he indeed got angry because he wasn't used to
it, I think. Well it is logic: I disappear all day and even if I don't say so, I disregard them
a bit, but honestly they're all grown-ups (informant, 35 years old).

There are possibilities of work, but depends on the person; it depends on the person's
will to work. There are the factories (assembly). I also worked in a confection factory.
I lasted a year. But I started to suffer from headaches and I quitted (informant, 42 years
old).

Yes, because I stopped going for a year to Merida, and then I worked here in the
assembly factory to try out. I worked a year, it went bankrupt. That took me out of
the factory. They gave us our money, clothes and all the rest and I quitted. But I didn't
go back there, until I worked in Merida, and I liked domestic work better (informant,
42 years old).

These testimonies stand out that situations a very varied and variable, there
is not a single way, but there are differences according to the workers' age group.
Thus, the most of the younger women have temporarily or definitely quitted the
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assembly factory work to have children. Whereas they waited to be rehired they
didn't conform to be at home but they started to work at other people's home.
Another aspect is the fact that women work longer time than that expected in
an assembly factory, some have worked five or six years. There would be, on
the other side, a difference between men and women at work.

Women dedicate themselves more to their jobs than men, because there are many men,
who take everything for a joke… men who have family… what they want is to earn
more. Then, if they have a family, they do worry about earning more… (Informant, 23
years old).

Finally, another reason to stop working in the assembly factory is that women
in a moment or another got tired of the job: "It comes a time when you get bored
of doing the same" (informant, 30 years old). Because of this, younger women
opt for a change of factory, whereas the older get back to domestic work or to
definitely retire, even though this not an absolute.

As for the youngest women, we proved that even if it is true that they go from
home to work in services and assembly work, the opposite is also true, i.e. they
go from work in assembly industries to work in services and home. Certain
women worked in the assembly industry, got back home and then became again
factory workers. Some informant even have two simultaneous jobs, which
seems to be facilitated and even favored by the four by four: in some very large
assembly factories, four days of work, of about twelve hours' shifts, are followed
by four days out "to rest". Some workers take advantage of this to use one of
these days to the domestic work or to their own homes.

Coming back home after having worked in the assembly industry is not
necessarily easy, mostly for older women, i.e., those who hardly would be able
to go back to the factories. In this way, Carmen (30 years old) tells us:

… Difficult, for I was already used to going to work, and when arrive at night, well it
was just to do a bit of the things in the house and that was all, go to bed sleep… what
I learnt in the factory is the connivance with the others, friendship, of course, because
it can be said friendship.

Whereas, for other, as Martina (35 years):

I'd better don't work, because it was far too much. It is too much for me. I arrived at
5:30, from there I have to cook, the washing, and look after my children, husband,
sometimes, for instance, when I arrive almost at 5:30 I have to see what he's going to
take to work… and while I realize, it's night, I have to do the washing, or to sweep,
this or that. I never got any rest… it was a torment…
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Gender relations are directly questioned by the work itineraries of men and
women of the studied communities, yet more by the testimonies of women who
work or have worked in the assembly factories. For instance, some of the inner
dynamics of the social relations which define the studied region act at the same
time as the others that are set by the assembly factories. Next part tries to
approach these dynamics proposing the world order and local gender regime
concepts to understand them better.

Relations between world order and local gender regime

The sociologist Robert W. Connell proposes to distinguish between gender world
order and the institutional and local gender regimes. These concepts are linked
to gender history, which the author defines as the course of events which
contributed to societies' production and gender categories transformation (Connell,
2002: 69). In this context, societies and institutions would be characterized by a
gender order and by an own gender regime. In every society, gender world order
and gender regime would influence each other to lead to favorable conditions, to
production and transformation of new gender categories. When it is proposed,
for example, to reconstruct the change from housewife social category to that
of a worker, we can not dispense from the study of the interrelation between
gender's order and regime. Gender history, at least in occident, is closely linked
to the emergence of the liberal modern State in Europe and in North America in
the 18th and 19th centuries (Connell, 2002:60). Well now, this State is at great
extent the heir of the monarchic State which preceded it and of it patriarchal
institutions. The patriarchate concept then makes reference to historically
produced situations, where men domination is institutionalized or, in other words,
is within the frames of institutions (Connell, 1990: 514). Hence, we can qualify
modern State as patriarchal.

Current modern State's configuration was consolidated from dynamics which
started after World War II and were accelerated after 1980 (Petras and
Velmeyer, 2002: 48). In Connell terms it is the international State conceived as
a hegemonical set supported in the world capital expansion and would be
conformed by agencies as the World Bank, the International Monetary Fund or
the World Trade Organization, in few words, by agencies with no territories
which transcend the different nation States, who, on their own, do have a territory
(Connell, 1996: 168). At the same level as the international state and this agencies
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are the transnational and multinational corporations which constitute the capital
expansion motor.

Besides being hegemonical, international State constitutes a ranked set
where other agencies as United Nations or the International Labor Organization,
try to regulate their expansion, what, obviously, introduces great contradictions
in the globalization process. This agencies and institutions have also gender
characteristics, in addition to have their own gender regimes. All in all, gender's
world order is a structure which carries the mark of global history (colonization,
imperialism and globalization) (Connell, 1998: 8), at the same time it is susceptible
to impose itself through the dynamics proper to the history in development.

Assembly factories' multiple appearance in Mexico is closely linked to the
economical restoration process which started favored by the 1980's crisis. The
country was immediately exposed to the global economy's full force and was
inserted in an international changing system. The restructuring, then, was shaped
as a wider aperture to outsourcing from transnational corporations and other
large corporations of the informal production and even clandestine resource, and
eventually of a greater young women's workforce use, particularly in the
informal sector (Wilson, 1991: 9; Villa, 1998 29-30).

Assembly factories can be considered as the tip of the arrow of transnational
corporations in the zone. Thanks to the gender's world order, when assembly
factories are spread in a specific region they are already gender-structured. This
system was diffused first particularly in Asia and Central America (Ong, 1991:
279), where coincidently there were some authoritarian States. As a matter of
fact, several authors have shown that some militarized national economies, as the
Philippine, were actually supported by the systematic exploitation and the young
women's bodies control by the State, in their productive functions as well as in
their reproductive functions (Enloe, 1983). The assembly factories' dynamics is
referred to the gender relations for, mainly in the first assembly generations,
women have been the preferred workforce in textile as well as in electronic
assembly industries. Researches have shown, indeed, that the reason why the
textile assembly factories, for instance, hire more women is founded upon
several stereotypes which take the idea that women would be, because of their
socialization more patient, more docile, more meticulous than men (Martinez,
1994: 230). For capital, this gender socialization represented, and still represents,
an important comparative advantage, moreover when salaries paid to these
women are considered as complementary to the "real" family provider, i.e., the
husband, the father, an adult son. In this way it can be said that women's
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preferential hiring in assembly factories, being even an instance of labor market
insertion, has been supported in gender discrimination, a social relation which
characterizes home.

In spite of the dynamics that instigated the emergence of the assembly
factories and direct their settlement in a precise place belong to transnational
processes, the local State's role is not despicable. While it got rid of some sectors,
Mexican State, as other States in the times, has an active role in the economical
restructuring. Because of its public policies in employment's area, created a
favorable environment for foreign investments. In fact, international capital looks
wants to reduce production costs by means of decentralizing industrial production,
either by outsourcing or hiring cheaper workforce (Ortiz, 2002: 400). For
example, from a comparison between Dominican Republic and Puerto Rico,
Safa pointed out the differences and also the similarities of their respective public
policies in front of the economical crisis in the 1980's decade.  As other
researchers have done, Safa proves that economical restructurings had as a
consequence the more often presence of women in labor market, setting them,
among other things, in competence with men (Safa, 2002). It is about a dynamics
also identified in Yucatan's rural environment, for women have gradually joined
in the public space since the 1970's decade. They got inserted however, in work
which constituted, in few words the tasks' extension that they fulfilled and still
fulfill at home it is, in the domestic service or in services.

As Ortiz (2000) affirms, in several countries, most of the subordinate tasks
are reserved for women in plantations, in textile or confection factories, the same
in electrics industries, whereas the enterprisers exploit their socially subordinated
status with the purpose to reduce their minimum salary. The use of this strategy
is sometimes linked to the enterprises' marginality in the market, the same for the
subordinated role of women in their families and communities. These last years
it was rewarding to move production to countries or regions where defined roles'
structuring according to gender or ethnical identities originated cheap and docile
workers' reservoirs. This is exactly what happens in Yucatan's rural environment,
where (even though we have not been able to discuss the subject and not been
able to detail this article's framework) population's Maya identity that in the
regional history course was confounded with their agricultural condition performed
a role in their economical marginalization (an issue dealt with in Labrecque,
2005b). To sum up, transnational corporations were multiplied in Mexico in the
framework of precise economical processes which beforehand incorporated
gender elements from the world order structured around women's subordination,
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historically constructed. At the same time, these transnational corporations have
their own gender regime, which depends at the time on the gender's world order
and also on their organizational life (Connell, 2002: 53).

The comparative advantage enjoyed by Yucatan's assembly factories is
closely linked to the fact that local regime's characteristics converge particularly
well with those of the gender's world order. In fact, there is a specific gender
regime for each society which constitutes the synthesis of the social struggles in
the gender's area in the course of history. To define the specific gender's regime
configuration in a certain society, there is the need to study the combination of,
at least four gender's substructures, the one of production, the one of power
relations, the one of emotional relations and the one of symbolic relations
(Connell, 1998: 8-9).

For instance, in Mexico, as in Latin America in general, we could say at
production level and sexual labor division base model is the man as provider and
woman at home. In respect to power relations, institutions, including family, are
clearly man-dominated. In public institution, the indicator of this dominion resides
in the absolute number of men who have the most important positions; in the
family man is the family head even if he does not contribute to family support.
As for emotional relations, the model is the heterosexual romantic love which
constitutes marriage foundations, then, of the man-woman relations. Finally, at
the symbolic level, the gender imagined, and particularly that of North American
type (we only have to listen to the soap-operas in Mexican television), has a wide
place.

In the gender regime proper to Yucatan, and considering that aforementioned
data, I propose to answer the question stated at the beginning: do women
incorporation to a transnational enterprise produce a women's identity
transformation in work area the same as in gender area? Taking into account
mainly production and power (leaving emotional and symbolic substructures to
a later work) I will try to answer that question.

Production and power in Yucatan

As previously seen public policies which contribute to economical restructuring
undeniably produce gender effects. It is precisely the fact that public policies had
such effects which allows Connell to affirm that State 'makes' gender, which
contributes to build gender in the same way as gender identities (Connell, 2002,
103). But, is it enough for a woman to get into labor market to make her identity
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change from that of a housewife to that of a worker? The answer to the questions
undergoes an analysis of the ideology of the separated spheres.

Hence, Safa affirms that the gender traditional ideology is rooted to the
productive/reproductive women's role. Indeed, women are traditionally in
charge of housework and the upbringing of children, whereas men are considered
as providers; which on the other side, under the emergence of capitalism was
transformed into the family salary notion. This ideology's force is such that even
if men's contribution to familiar economy is rather inexistent, we still consider
them as then main providers, so that they keep their control on women's work,
be it done either in the house or on the street. This very same ideology contributes
to keep the society's conception as dived into private and public spheres,
separation that, due to Spanish colonization heritage, is stronger in Latin America
and the Hispanic Caribbean than in other places (Safa, 2002).

For capitalist market, women represent, a very an advantageous workforce
and that at a higher extent inside a context as competitive as that of the markets
liberalization. In fact, women have been previously socialized in the domestic and
patriarchal space: they are so reliable and disciplined workers (Wilson, 1993: 68).
The patriarchal family consolidation was done simultaneously to the separation
of productive and reproductive tasks, from where distinction between public and
private spheres arose. The latter is the reproduction and socialization place
(Young, 2002: 78) and the work there fulfilled is socially necessary to the capital
(Martinez, 1994). When women are confined to this sphere, as it was for long
the case of most of the urban environment in Yucatan, at least since the
haciendas time up to now, their bonds to the exterior world go through other
family members, in particular men, which obviously, affects their conscience
(Martinez, 1994: 239), locks their individualization process and, consequently,
influences in their citizenship exercise. Performing in the domestic sphere, at
home's intimacy, women's work in reproduction is visible and then not-valued.
This situation is reinforced when women perform outsourcing work into another
people's house. This lack of valorization is projected upon them and their
workforce. Tend, on the other side, to be present in the labor market as
housewives rather than factory workers or, even, as second-class factory
workers. When they present in labor markets, they are offered, in this way, lower
salaries than men's. In a word, they are vulnerable to exploitation besides, free
unions are absent.

Women's confinement to home is not absolute anymore. Economical difficulties
force all family members to leave home sphere in order to secure their own
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survival, or they develop in such a way that family members have to continue
doing outsourcing or work into another people's house, making home or private
definition wider. In the other way, certain characteristics proper to this particular
sphere are projected in the works' world where women's confinement is
replaced by occupational segregation when these have positions which constitute
an extension of the feminine work (Safa, 2002: 56). As a matter of fact, limits
between the domestic and extra-domestic are not always clear (Villa, 1998);
indeed, the times of neo-liberalism, the frontiers between private and public
spheres are displaced, this makes us redefine them. As we saw in rural
Yucatan's case, in the practice we observe a to-and-fro women's movement
between labor market and domestic space. This movement is determined not
only by the economical recession circumstances not also by certain life-cycle
crucial moments, for instance, the fact of having children (Ariza and Oliveira,
2002). But in spite if the porous frontiers between both spheres, we observe a
persistence of the women's responsibility in housework fulfillment. After
decades of integration of women into labor market, men from Yucatan, as in the
rest of Latin America, do not significantly take part in house chores yet. This fact
appears implicitly in the women's testimonies who affirm having disregarded
their home tasks due to their jobs in assembly factories.

In spite of the women's coming and going or the displacements of the frontiers
between both spheres, the ideology of the separated spheres persists. It has
consequences on transformation of the women's identity in the context of their
integration to assembly industries. Safa tells us even if they are the main
providers women continue to be identified firstly and before all with the family,
whereas men are more identified with their economical role (Safa, 2002). It must
be stressed that family is organized around divisions apparently natural as gender
and generation, which contributes to reinforce its ideological power. As Gonzalez
de la Rocha says, the interests of the different family members are divided
according to gender and generation (Gonzalez de la Rocha, 1994: 14). These
divisions contribute the structuring of a wider society at the extent in which the
family is legitimized by the Church and the State (Young, 2002: 78). i.e., the
family is a fundamental place of social structure reproduction at the time that it
is preserved by these very structures. Thus, however, certainly there can be
found love, affection and solidarity in the family; this is at the same time a space
of complex relations, of domestic violence, of power relations (Gonzales de la
Rocha, 1994: 30).
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Assembly factories' functioning modes (what other authors would call
organizational life) constitute the extension of the hierarchic relations proper to
the family. On the one side, although women represented or still represent a large
portion of the workforce, men are, not women, who have the directive,
management and supervising positions, better paid positions. On the other side,
the expression of the hierarchic relations' expression in assembly factories
resides in their authoritative functioning mode, almost military: it is not strange,
indeed that assembly factories are surrounded by bars, that there is a post at the
entrance, where a guard verifies workers identities and where there is constant
surveillance with cameras; besides schedules are strict, discipline rigorous and
workers are checked when they leave the facilities. The authoritarian trait is
directed towards the whole of the workers. On the contrary, as in the familiar
space, the space of work is organized according to gender (Lamphere et al.,
1997: 12). In this space, moral codes, customs, traditions and popular practices
are combine to assign women dependant and subordinate positions in society
(Wilson, 1993: 74). When their change from home to street is considered an
unacceptable social transgression, as it seems to be the case in Ciudad Juarez,
women risk their lives simple and plainly. In Yucatan's rural environment, family
head, even having lost a lot of prerogatives and even not always taking part in
decisions about money, still exerts certain control on the activities of the family
members, and in particular, on his wife. In this context, women's return home is
always imminent.

Gender world order is supported, then, on male dominion proper to local
gender regime, reinterpreting it in the assembly factory context. Then managers,
supervisors, or male workers, mainly when their proportion reaches that of
women (Wilson, 2003), relieve male dominion exerted at home. Young women
are then, in a familiar territory. We saw it in the case of women who were able
to get into the factory just because male family members were already there. We
also saw it in the case of the husband who accepted his wife to work in a factory
after proving that other family members had already gotten in. family relations
are reinstalled in the assembly factory, and now their leaders are not reprieved
from using family language in order to motivate their troops.

Transnational corporations are not only supported by masculine dominion, but
also contribute to their continuance which can produce rather unexpected
events. These corporations are actually directed by societies mainly formed by
businessmen, if we take in consideration the administrative places occupied by
men. Men's dominion in the world has as a result that business masculinity,
incarnated in them, turns out to hegemonic and influences on other sectors, as
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politics, sports, education, etc. there are then, more desirable masculinities
according to context (Connell, 1998: 4-6), which results in the subordination of
men who do not correspond to this model. Certainly, assembly industry requires
subordinate men.

Conclusion

As in the rest of oriental States, Mexican State is structured in relation to gender
and the measures that, at least partially, from this result, i.e., the public policies
have favored the appearance of assembly factories. These last arrived configured
by the world order gender. Convergence between gender's world order and
gender's local order in Yucatan had as a result a "soft" women's integration to
work -if, obviously, one is set from the assembly factories point of view. These
last were well settled, to say it that way, in the patriarchal environment and to
masculine dominion which characterize the local gender regime. Not only were
they so well fitted in this environment that women's oscillation between factory
and home is part, apparently, of the organizational life proper to the assembly
factories. When women get integrated to assembly factories, mothers and
daughters take charge in house chores execution, leaving nonetheless the former
as responsible. When a woman leaves the factory, dismissed or from a personal
decision, or even, because it is a demand from her husband, this is according to
the local gender regime. She simply gets back home with no social costs in it. The
fact that every time more often a man takes her place in the factory is also
according to the local gender regime. In return, the fact that he accepts to do it
for the same pay as her shows that there is an even greater subordination from
women to men, and that this also brings its own subordination to masculine
dominion. In fact, taking care that a general level women get integrated into the
assembly factories before men, the assembly industry has created the conditions
to devaluate men's workforce. For the rest, it wouldn't be the first time that men
will be seen losing economical advantages so as not to lose power prerogatives.

All in all, collected data in Yucatan's rural environment tend to show that
gender relations did not significantly change in the context of assembly factories
settlement. Male dominion in respect to women is still exerted and this dominion
always goes through the association between women and the private. In this
context, women remain, at the beginning and always, as housewives, and the
emergence conditions of a new laboring figure in the field still seem to be a far
illusion. In return, even though men continue exercising their dominion upon
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women, the conditions of the ones who work in assembly factories do not seem
to improve, on the contrary. In a paradoxical way, the establishment in Yucatan's
rural environment could be possibly the occasion for me to see that male dominion
is a double sharp-edge weapon. In fact, in a context of convergence between
world order and local regimen of gender, the fact that they continue exercising
their power upon women is the very condition of their own exploitation.
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